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Agency Policies
Responsible Conduct of
Research (RCR)
Tri-Agency Framework:
Responsible Conduct of
Research

Research Involving
Humans
TCPS 2

Agreement on the
Administration of
Agency Grants and
Awards by Research
Institutions

Research Involving
Animals
CCAC standards

Financial Administration
Tri-Agency Financial
Administration Guide
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Agreement on the Administration
of Agency Grants and Awards by
Research Institutions
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2. Roles and Responsibilities of the
Parties
In general, and subject to more specific requirements
set out in this Agreement, the Institution shall:
◦ provide an adequate physical and organizational
infrastructure for the conduct of research, research
training, and other activities funded by an Agency; and
◦ develop and implement effective policies, administrative
systems, procedures and controls to ensure that all
activities funded by an Agency are conducted in
compliance with all:
 legislated requirements;
 Agency policies and procedures; and
 other Agency requirements specific to a particular Grant or
Award.
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3.2 Responsible Conduct of
Research


The Institution shall comply with the
requirements set out in the Tri-Agency
Framework: Responsible Conduct of
Research, as amended from time to time,
which sets out the responsibilities of
institutions, Researchers and the Agencies in
respect of the responsible conduct of
research, including the procedures to be
followed in the event of a breach of an
Agency requirement, or an allegation
thereof.
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3.4 Research Involving Humans
The Institution shall, for all research involving humans carried out under
its auspices:

a)

i.

ii.
iii.
iv.

v.

comply with the Tri-Council Policy Statement: Ethical Conduct for Research
Involving Humans, second edition ("TCPS2"), as amended from time to time;
have its own policy and procedures, or a formal agreement with another
institution, that conform to the requirements set out in TCPS2;
ensure that Researchers are informed of their obligations under the TCPS2 and
provided such training as they may reasonably require;
allow access to Grant funds only after the Institution's research ethics board
("REB"), or an REB designated by the Institution, has approved the research
project, unless the activities involving human participants will only take place in the
future, in which case a part of the funds may be released to cover only expenses
to be incurred before human participants are involved; and
subject to (iv), ensure that funds are available to the Recipient only while REB
approval is maintained, unless the REB has determined that the research no longer
requires its review and approval, in accordance with the provisions of TCPS2 and
its interpretive guidelines.
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Tri-Agency Framework:
Responsible Conduct of
Research
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Article 1.3 - The objectives of the
Framework are to:
ensure that the funding decisions made by the
Agencies are based on accurate and reliable
information;
b) ensure public funds for research are used
responsibly and in accordance with funding
agreements;
c) promote and protect the quality, accuracy, and
reliability of research funded by the Agencies; and
d) promote fairness in the conduct of research and in
the process for addressing allegations of policy
breaches.
a)
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4.2 Promoting Responsible Conduct
of Research
Institutions shall strive to provide an
environment that supports the best research
and that fosters researchers' abilities to act
honestly, accountably, openly and fairly in the
search for, and dissemination of, knowledge.6
Institutions shall do so by:

◦ Establishing and applying responsible research
conduct policy(ies) and procedures that meet the
requirements of this Framework (Section 4.3);
◦ Reporting to the SRCR as per Section 4.4.
◦ Promoting education on, and awareness of, the
importance of the responsible conduct of
research (Section 4.5).
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The difference between the
Canadian and U.S. systems
Responsible conduct of research vs.
Research integrity
 Misconduct vs. Breaches
 Naming of people found to have
breached
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Discussion points
Who was consulted
 Challenges encountered


◦ Taking into account collective agreements
◦ Navigating between research and academic
misconduct

Who receives allegations (central point of
contact)
 Who investigates allegations
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Cynthia Fekken

QUEEN’S UNIVERSITY
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Comparison between institutions
Cégep de La
Pocatière

Guelph

uOttawa

Who was
consulted

3 transfer
technology centres;
admin committee;
research services;
Board of directors;
Executive committee

Office of Research
Services,VP
Research, VP
Academic, HR, Grad
Studies; Legal,
Faculty Relations

Student unions
VP Research
VP Governance
Deans,V-deans,
Professors,
Ombudsman
Legal counsel

Challenges
encountered

None in particular

Collective
agreements
Long consultation
period; many
revisions
Time / resources

Collective
agreements
Academic vs.
research
Time / resources

Who receives
allegations

Cegep SecretaryGeneral

Deans; Associate VP
Research Services

Director, Office of
research ethics
(OREI); Deans (fwd
to OREI)

Who runs the
investigation

Cegep SecretaryGeneral

Deans (initial
inquiry); AVPR/Dean
(full investigation)

Deans (consult
Director OREI)
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UNIVERSITY OF
OTTAWA
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More than 40,000 students
 Over 5,000 employees
 5 affiliated hospitals
 2 central REBs (Social Sciences and
humanities & Health Sciences & Science)
and
 REBs at each affiliated hospital
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Excerpts from policy
4. This Policy does not replace, limit or supersede
existing University of Ottawa collective agreement
provisions or academic regulations.
5. A faculty may develop and adopt additional policies or
procedures which must, at a minimum, meet and not
conflict with the provisions of this Policy and of
Procedure 29-2. The faculty council or the executive
committee of the faculty shall be the depository of such
additional policies and procedures. The faculty shall
inform the Office of Research Ethics and Integrity of
any such additional policies or procedures and shall
ensure that they are publicly accessible.
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Excerpts from Procedure
10. Applicable collective agreement or other applicable
process:The process set out in this Procedure is not meant to
replace or supersede complaint and investigation processes in relation
to responsible conduct of Research in applicable collective agreement
provisions or in applicable Research Sponsors’ Policies and/or
Requirements. If there is an applicable complaint and investigation
process within an applicable collective agreement or Research
Sponsors’ Policies and/or Requirements, the Allegation will be dealt
with under the relevant provisions of that collective agreement or
that Research Sponsors’ Policies and/or Requirements. In the event
that there is a conflict between the University’s Policy 115 on
Responsible Conduct of Research, this Procedure and any other
applicable Research Sponsors’ Policies and/or Requirements, or
academic regulations, the more stringent provision will apply. Where
there is no applicable collective agreement or no Research Sponsors’
Policies and/or Requirements, the Allegation and Investigation will be
handled in accordance with this Procedure.
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Excerpts from Procedure
Inquiry
20. The Appropriate Authority determines the following, in
consultation with the Director, Office of Research Ethics and
Integrity, or such others as the Appropriate Authority considers
necessary, based on the information received in the Allegation
and in the Response:
a) whether the Allegation is a Responsible Allegation, as defined in
the Definitions, Section 43 of this Procedure;
b) whether a Breach of Responsible Conduct of Research may have
occurred;
c) what University Policy and/or Procedure, what Research
Sponsors’ Policies and/or Requirements, or what
Applicable Laws may have been breached; and
d) whether an Investigation is warranted.
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Notes
Faculty of Medicine put in place a permanent
investigation committee
 Relationship between the Faculty of
Medicine and affiliated hospitals – the value
of an independent process
 All other Faculties have ad hoc committees
 Inquiries and investigations to date have led
us to consider revisions to our procedures
 Student case led to changes prior to
Procedures being approved (and caused
slight delay of final draft)
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Roles and responsibilities –
Director, Office of Research Ethics & Integrity
General


Consultation and education regarding Responsible Conduct of Research.



Providing reports on the status and outcome of Inquiries and Investigations into an
alleged Breach of Responsible Conduct of Research to the appropriate bodies, […]



Preparing public statistical annual reports on confirmed findings of Breaches of
Responsible Conduct of Research and action taken, subject to applicable privacy
legislation.

When addressing an Allegation


Receive Allegations



Ensure that the process for addressing an Allegation set out in Procedure 29-2 is dealt
with in a timely manner and in accordance with Procedure 29-2



Coordinate the Inquiry / Investigation process in consultation with the Appropriate
Authority



Act as the University’s institutional liaison with the Research Sponsors, the Agencies, the
SRCR, as well as the University’s REB and any other parties, as may be required



Management of conflicts of interest

(Policy: Article 19
Procedures: Articles 7, 11, 15)
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If you suspect misconduct has taken
place or if you receive an Allegation

Allegation
received or
suspect
misconduct

Contact
Director, OREI

Director OREI
Ensures Policy
& Procedures
are followed
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University of Ottawa Regulations
Policy 115 - Responsible Conduct of Research
(http://www.uottawa.ca/administration-and-governance/policy-115responsible-conduct-research)
 Procedure 29-2 - Addressing Allegations of a Breach of Responsible Conduct
of Research (http://www.uottawa.ca/administration-andgovernance/procedure-29-2-addressing-allegations-breach-responsibleconduct-research)
 Academic Regulations: 14.2. Academic fraud


◦ http://web5.uottawa.ca/mcs-smc/academicintegrity/regulation.php
◦ http://www.uottawa.ca/about/academic-regulation-14-other-important-information


APUO collective agreement
◦ Section10: Professional ethics
◦ Section 13: Grievances and arbitration



APTPUO Collective Agreement
◦ Article 2.6 Ethical Behaviour
◦ Section 4: Complaints, grievance and arbitration procedure
◦ Section 6: Discipline and Discharge
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Liens / Links


Tri-Agency Framework: Responsible Conduct Of
Research (2011)

◦ http://www.rcr.ethics.gc.ca/eng/policypolitique/framework-cadre/
◦ An Introduction to the Tri-Agency Framework:
Responsible Conduct of Research (webinar)



Singapore Statement on Research Integrity

◦ http://web.archive.org/web/20140227005529/http://www.
singaporestatement.org/Translations/SS_French.pdf
◦ http://web.archive.org/web/20131121210006/http://www.
singaporestatement.org/



Montreal Statement on Research Integrity in CrossBoundary Research Collaborations
◦ http://www.cehd.umn.edu/olpd/MontrealStatement.pdf
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